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At TRIAGON, we are committed to creating a safe and inclusive virtual environment that fosters academic

excellence, respect, up-to-date learning experiences and responsible behaviour. To achieve this goal, we

expect all our members, including students, faculty, staff, and visitors, to abide by the following code of con-

duct;
1.

Academic Integrity: Academic integrity is essential to the educational and the research process. We
expect all members of TRIAGON to uphold the highest standards of academic honesty and to refrain
from engaging in any cheating, plagiarism, or any other form of academic misconduct. Details for
research related aspects can be found in the “General Research Guidelines and Policies”.

Inclusion: We expect everyone to treat others with respect and professionalism, regardless of their
race, ethnicity, gender, sexual orientation, religion, or any other personal characteristic. Discrimina-
tion, harassment, and bullying, (onsite and cyber mobbing) will not be tolerated in any form.

Respect for Diversity: We expect all members of TRIAGON to respect and celebrate the diversity of
TRIAGON. We encourage all members to learn about and appreciate different cultures, backgrounds,
and perspectives.

Responsible Conduct: We expect all members of TRIAGON to behave responsibly while using our
virtual learning platform. This includes refraining from any behaviour that may cause psychological
or physical harm to themselves or others and complying with all applicable laws and university poli-
cies.

Respect for Property: We expect all members of TRIAGON to respect the property of others, includ-
ing the TRIAGON's virtual resources, equipment, and materials. Hacking, identify theft, or any other
form of unauthorized access or use of university resources is strictly prohibited.

Health and safety: All TRIAGON members will receive a safe and healthy environment from Triagon.
Everyone is expected to follow health and safety laws and take the necessary precautions to ensure
their own and others safety. This is also applicable also to virtual learning environments (e.g., design
of home office space)

Cybersecurity: We expect all members of TRIAGON to take responsibility for maintaining the cyber-
security of their devices and accounts. This includes using strong passwords, regularly updating
software, responsibly handling bring -your-own-device activities reporting any suspicious activity or
security breaches to university authorities.
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Privacy and Confidentiality: We expect all members of TRIAGON to respect the privacy and confi-
dentiality of others. This includes refraining from sharing or distributing confidential information or
personal data without proper authorization.

Reporting of Misconduct: We encourage all members of our TRIAGON to report any violations of this
code of conduct to the appropriate authorities. Reports may be made anonymously if desired.

Conflict resolution: Triagon encourages all members of TRIAGON to settle disputes amicably and
constructively through communication and collaboration. Triagon Student Services such as the Equal
Opportunity Officer are happy to assist.

Consequences for Violations: Violations of this code of conduct may result in disciplinary action, up
to and including suspension or expulsion from the TRIAGON, depending on the severity of the vio-
lation.

By abiding by this code of conduct, we can create a learning environment that supports academic excellence

in teaching and learning, research, personal growth, and community engagement while ensuring the safety,

security, and privacy of our community.



